
NEW HORIZONS

involved with both the membership and industry regulators. 
This has the potential to save lives. However we are not quite 
where we want to be with the issue but it is a huge start. 
Someday we hope to see all towers in the rural areas marked 
that are over 50 feet.

An issue that we had resolution to was the overweight 
exemption. It went from a one-time application to every 
eighteen months now there is a STC. This is largely due 
to an operator and the aircraft manufacturer working close 
together to make this happen. Without this co-operation we 
would have great diffi culty resolving these types of issues.  

New bylaws are always fun. So due to some changes to the 
law we had to make some changes to ours. I need to really 
thank Jill for that. Everyone on the board was looking to do 
all that work to correct the old bylaws but Jill insisted to take 
the lead on this one. It is amazing how a couple changes can 
take up so much of the board’s time.

Through a lot of meetings with Transport Canada they 
began to see a fl aw with the existing training regulations 
regarding the use of a commercial aircraft doing training 
while making revenue. Now the regulations say you can’t 
have a revenue fl ight while training. The new aircraft we 
operate have the benefi t of having the extra seat and controls 
to use for training upcoming pilots. What better way to do 
it? Well after some time, TC saw that this was important 
and was safe. It is now approved if you meet the operational 
standard to apply for it. 

The CAAA was fortunate to have some extra meetings 
throughout the last couple of winters with Transport Canada 
to deal with both Fatigue Risk Management and the Risk 
Assessment to CAR’s 702. This was one of the fi rst times we 
had a seat at the table to address issues that would negatively 
or positively affect our industry.  These meetings took a lot of 
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It is hard to believe. But this is my last newsletter as the 
President of the CAAA. I know many of you will be thankful 
that you won’t have to read my run on sentences and poor 
writing etiquette. However, I myself will miss this. 

I have had the privilege to work with a lot of great board 
members both past and present. Anything that the board has 
accomplished is all due to the fact that this association is a 
tight group of companies, individuals, and allied members 
with a strong commitment to this industry that helps feed 
our families and many others in the world. Without this 
commitment from the membership, I believe our industry 
would have many more struggles ahead of it.

What we have done over the past few years as an association 
has been satisfying to me as a member. I know there is 
always more that we can do, but once you are on the board 
you realize there is only so much you can do effectively. The 
issues that the board has tackled have been very large over 
the last decade. Actually they seem to be getting even larger 
and more complex.

Over the past few years the CAAA has dealt with a 
multitude of wins.  I can’t say that it is because of me, on the 
contrary, it is due to the members of your board. The group 
of individuals that started this association have passed on 
the knowledge to the new board members and so on. With 
this knowledge the CAAA has been able to take on issues 
with strength, knowledge, and a great understanding of the 
sometimes political situations.

I would like to highlight a few things that the CAAA has 
done for its membership over the past few years, such as 
tower markings. At fi rst we had no head way and then all of a 
sudden we were able to get an Advisory Circular issued, after 
this we were able to get a new Standard issued (621) to make 
the marking of towers law. I would like to thank all those 
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people’s time but due to the commitment 
they made to the industry they were 
able to make it work. These meetings 
are long, tedious and sometimes very 
exciting. I really like the fact that our 
industry has made enough head way in 
Canadian aviation to have a seat at the 
table—especially when it can negatively 
affect us.

These issues I listed above are just 
a few that we have taken on. There are 
many other things that were dealt with 
but there are many more to come. So 
with that I have to say if you have ever 

considered becoming a board member 
I encourage you to do so. If you have 
a passion for this industry and want to 
see it grow, don’t just sit in the back at 
the AGM or on the phone saying “You 
guys need to do this”. Be the guy at the 
table helping do what needs to be done 
instead.

I hope to see as many members as 
possible attend the AGM in Banff. I 
know the meetings will be educational 
and interesting. Also I believe the town 
of Banff and the many ski hills in the area 
will give you and your family plenty to 

do. I was lucky enough to attend another 
convention at the Banff Springs this past 
November and it was a great place for 
the event. So please bring your skies, 
snowboards, and of course the family 
and enjoy what Banff has to offer.

On another note please check out 
our new Facebook page and Twitter 
feeds for the Canadian Aerial Applicator 
Association. We believe it is a great way 
to promote our industry and educate the 
public. 

Cheers
Shaun Kinniburgh

PROVINCIAL REPORTS
ALBERTA
Jason Lazenby

Season’s Greetings and Happy New 
Year to you and your families from my 
family here in Calgary!  Hopefully Santa 
Claus treats you well!  

I just arrived home from the NAAA 
convention in Long Beach, California.  
The CAAA holds one of our annual board 
meetings in conjunction with the National 
trade show. There were two (2) airplanes 
and one (1) helicopter on display, as well 
as over 160 industry related exhibitors!  
Defi nitely lots to see and do at the show 
and surrounding area.

Locally, the 4A’s AGM in Red 
Deer was well attended!  The silent 
auction and sponsorship from industry 
affi liates provided attendees with great 
educational sessions, delicious food, 
and the opportunity to celebrate another 
successful spray season with fellow 
agricultural aviators. 

The 4A’s are excited to host the CAAA 
convention this year in Banff!  If you 
haven’t been there, you can look forward 
to being surrounded by huge grey rocks 
with snow on them that most Prairie 

Provinces don’t have!  The town is full of 
great restaurants, pubs, and shopping!  Ski 
resorts are a quick shuttle from the Hotel 
so bring your families to enjoy this winter 
wonderland!  The CAAA website has 
details on credit sessions, speakers, hotel 
rooms and registration. See you in Banff!

SASKATCHEWAN
Ted Anderson

Greetings from Saskatchewan. As 
Vice President I am fi lling in for Colin 
Bevan for this issue. Winter has arrived 
suddenly after the longest harvest most 
of us have ever seen. There is still a 
substantial amount of crop left in the fi eld 
as well. Most of us had a busy year and are 
expecting that to continue next year, the 
trend of many new aircraft being imported 
each year is continuing. 

We had good representation at the 
NAAA Conference in Long Beach, 
California. It was a great networking 
opportunity while catching up on the 
latest technology. We held our CAAA 
winter Board meeting there as usual and 
continue to work on the issues facing our 

industry. The NAAA has similar issues 
facing them as we do, such as the tower 
marking regulations. They have made 
better progress with the FAA to get towers 
marked down to 50 feet high. We will 
continue to strive for that with Transport 
Canada. A pleasant surprise was that the 
new duty and fl ight time regulations that 
are being implemented will not apply to 
702 operators! 

The  Wings  o f  Sa ska t chewan 
Conference was well attended in 
Saskatoon in October. Next year it will 
be held at the Temple Gardens Mineral 
Spa in Moose Jaw November 1-3. We had 
many credit sessions available including 
human factors training and other sessions 
on fungicide application and optimum 
timing. We were delighted to have 14 
trade show booths this year as well.

There are three types of people in this 
world, those that make things happen, 
those that watch things happen, and there 
are those that wonder what happened. It 
is best not to be the latter... See you at the 
CAAA Conference in Banff at the Banff 
Springs Hotel!
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MANITOBA
Dave Frish

The Manitoba Fall Board meeting was 
held November 1, 2016 in Portage la 
Prairie. The MAAA would like to thank 
outgoing President Mike Alarie for all 
his hard work and commitment to the 
association. Mike has certainly left a 
big pair of shoes for me to fi ll!  Having 
worked tirelessly on many issues over 
the years and following through with 
them until the end. He has put more of 
his personal time into them than many 
realize, and for that the association is 
very grateful.

The MAAA Board also welcomes 
Johnny Bestland as the Vice President 
to our association.  Johnny brings many 
years of experience to the board, as a Pilot 
in Forestry, Ag, and Fire operation.  He 
is also an Independent Ag Retail outlet 
and multi plane operation co-owner. The 
association has also welcomed on Board 
Charlie Muller, co-owner of Dale Air 
Services, as our new recording Secretary. 

The MAAA would like to extend 
our thanks to Bryan Dion, for his many 
years as recording secretary.  Nelson 
Almey has graciously offered to stay on 
as our treasurer, and his time given to the 
Board is greatly appreciated.  The new 
board brings experience and diversity 
to the Association, and I feel it will run 
smoothly.

The MAAA Board recently attended 
The Manitoba Precision Agriculture 
Workshop, in Southport on December 13.  
Mike and I met with Derek Yakielashek, 
of Nav Canada, Felix Weber, of Ag 
Business & Crop Inc. who is a UAV 
technical agriculture specialist, and Mark 
Aruja, who is Chairman of Unmanned 
Systems Canada.  Mike and I are 
working together with them to develop 
a best practice’s document for UAV 
use within Canada, more specifi cally 
addressing the use in agriculture.

The meeting was well received, and 
we presented to the attendees, NAAA’s 
“Unmanned Aerial Vehicle’s” video.  

The video highlight’s the dangers we 
face as operators within the growing 
demand in agriculture for the use of 
UAV’s.  We were able to open the lines 
of communication between the two 
associations, and show how easy, and 
important it is to work collaboratively 
with one another. 

Cheers to 2016! Wishing you a safe 
and prosperous 2017 fl ying season. See 
you in Banff!

ECC
Paul Zimmer

Season’s greetings from the Eastern 
Canada Chapter of the CAAA.

As the ECC does not hold any fall 
meetings there is not much new or 
exciting news on the association front 
to report. After what appeared to be 
a reasonably busy season, I am sure 
most operators are carrying out the 
maintenance on their aircraft, and have 
started the programming for the 2017 
season.

The budworm in Quebec and New 
Brunswick continues to expand based 
on this falls mapping, and it is expected 
programs will continue to increase in 
2017 by another 25%.

In Ontario it is a different story. 
Although we could have, and should 

have, carried out forest protection 
programs our Provincial government 
has for a number of years chosen to do 
nothing but map defoliation and wait 
for populations to collapse. That may be 
the case for 2017 as a proposed control 
program discussed a year ago has 
disappeared. I guess all the budworm 
migrated to Quebec. 

With the reduction and looming ban 
of Neo Nics in Ontario, the challenges 
of controlling insects for growers will be 
increasing in 2017 and beyond. We are 
looking forward to a gradual increase 
in our insecticide acres with each 
coming year. Every knee jerk decision 
a government makes, is not without its 
consequences. With any luck we will 
have some effective control products to 
help growers out.

I would like to wish every CAAA 
member a very Merry Christmas and 
Happy New Year. Please take the time 
to kick back and enjoy some quality 
time with family and friends. That 
spring thaw may seem months away 
but the days seem to be getting a little 
shorter every year.

The CAAA Goes Social!
For up to date information, you can now follow or like us on Facebook 
and Twitter!

           www.facebook.com/canadianaerialapplicators

           twitter.com/Canadian_AAA

Have something you would like to share?  Submit your post to Shauna at 
shauna@managewise.ca, in the CAAA office.

Stay tuned for an updated new look to the CAAA website in the New Year 
as well!
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Pratt & Whitney Canada’s FAST™ Solution 
to Help Reduce Costs and Optimize Aerial 

Application Operations
LONG BEACH, CALIFORNIA--(Marketwired - Dec. 5, 2016) 

Pratt & Whitney Canada’s (P&WC’s) turnkey FAST™ 
(Flight, Acquisition, Storage and Transmission) solution is 
being readied for P&WC PT6A-powered agricultural aircraft 
following advanced prognostic health management trials 
with two agricultural customers: Field Air in Australia and 
Kinniburgh Spray Service in Canada. The FAST solution, 
which enables wireless capture, transmission and analysis of 
key engine data, will allow agricultural operators to make 
rapid and informed decisions, lower costs and troubleshoot 
issues before they happen - helping reduce maintenance 
intervention or avoid shop events entirely. P&WC is a 
subsidiary of United Technologies Corp. (NYSE:UTX). 

With fully automated wireless data transmission to 
P&WC’s data centre for analysis, the results - including vital 
powerplant information and trend monitoring - are accessible 
to the operator minutes later via the Internet or by email. A 
key advantage of the FAST solution for agricultural operators 
will be the ability to know the condition of the engine without 
having to perform a hot section inspection each season. 

“Being able to combine our 60-plus years of experience in 
understanding the intricacies surrounding aerial application 
with in-depth knowledge of engine conditions across our 
fl eet allows us to best serve our customers and improve our 
operational effi ciencies,” said Shaun Kinniburgh, President 
of Kinniburgh Spray Services. “Through our testing of 
P&WC’s engine prognostics solution it is clear that having 

rapid access to engine and aircraft data and analytics in near 
real time allows us to further optimize our maintenance and 
fi nancial planning. This insight also adds to overall safety 
by ensuring our aircraft and engines are not overworked or 
underutilized - all of which further supports our ability to 
provide the best service to help our customers succeed.” 

“The FAST solution for aerial application will provide 
deep and timely understanding about what is happening 
inside the engine and aircraft, helping customers optimize 
their operations and reduce costs,” said Denis Parisien, Vice 
President, General Aviation, P&WC. “Ultimately, it’s about 
supporting operators in making data-driven decisions that 
enable them to run their businesses more effi ciently and 
effectively. The FAST solution is already demonstrating its 
value on more than 600 aircraft. This is yet another example 
of how well connected P&WC is with its customers. They 
shouldn’t have to settle for less.”

P&WC has installed more than 6,000 technical diagnostics 
systems in aircraft around the world in its effort to help 
customers reduce costs and pilot workload as well as improve 
aircraft availability and resale value. The FAST solution, 
which launched in 2011, makes signifi cant advancements in 
delivering timely situational awareness about engine health, 
usage and trends. It is also instrumental in helping customers 
move toward a more planned and preventive maintenance 
environment. 

In addition to the FAST solution, P&WC’s data-driven 
engine health innovations are helping deliver highly 
customized services to operators while opening up new 
development opportunities in areas like oil analysis. 
P&WC’s innovative Oil Analysis Technology Program 
continues to build momentum as a next-generation on-
wing monitoring solution for preventive maintenance. With 
already more than 3,500 engines enrolled in a customer 
trial since its launch in May 2016, the new technology has 
demonstrated its potential to be hundreds of times more 
precise than the existing oil analysis methods currently in 
use. The highly sensitive technology detects minute particles 
within engine oil, providing early and more precise exposure 
of the deterioration in oil-wetted components well before a 
potential event occurs.

Agricultural operators interested in joining the Oil 
Analysis Technology Program can obtain more information 
from their local Field Support Representative or by visiting 
the website at: http://www.pwc.ca/en/service-support/oil-
analysis-technology-trial.

Turbine Conversions, Ltd

www.TurbineConversions.com
616-837-9428 est

Turbo Cat TM

P&W Kit

We have what you need!
Single Point Fueling,

Seeding Gates,Thrush Leading
Edges, P&W and GE Turbine
Kits, Full Swivel Tail wheels

plus a lot more!
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CAAA New Membership Process
The CAAA is launching a new membership renewal 

system to make your membership renewal simpler and 
easier.  The new renewal system will allow you to renew 
online, in one transaction, not only your CAAA membership 
but one or more provincial or regional memberships as well.  
To renew in one simple online transaction, go to the website 
at store.canadianaerialapplicators.com/annual_dues/new.  

You can also fi ll in a paper application form 
(which can be downloaded from the website at www.
canadianaerialapplicators.com/become-a-member), enclose 
your cheque or credit card information and send in your 
application via fax, mail, or email, the choice is yours!

The new renewal system will not only make it easier for 
you to renew all your memberships at once, it will assist 
the provincial offi ces with membership administration and 
better allow the CAAA to meet the bylaws which state:

Membership in the Association will be limited to persons 
interested in furthering the objectives of the Association 
and where required, who maintain membership in a 
Provincial and/or Regional Association. 

This is the inaugural year of the new system and we have 
worked hard to ensure the process goes smoothly.  However, 
as with all new initiatives, we may have the odd glitch - so 
we appreciate your patience as we make this improvement.   
The CAAA Board feels the new system will save some of 
your time spent on membership renewals and are excited 
about this new streamlined approach.

If you have any questions regarding membership 
renewal, please feel free to contact by email Janis at janis@
managewise.ca  or Shauna at shauna@managewise.ca or 
phone the CAAA offi ce at 780-413-0078.

• Government representation on regulations impacting aerial applicators in Canada.
• Industry and partnership collaboration in all areas of aerial application.
• Annual Conference and Trade Show providing education on new product development, research, 

governmental regulations and industry trends.
• License re-certifi cation credit courses.
• Guidelines for members and improved public perception through a Code of Ethics.
• Best practices for pollinators.
• Association website providing on-line training, current industry and association information, 

event listing, downloadable forms, membership directory and how to become an aerial 
applicator.

• National hull insurance program.
• Business Survey to provide valuable industry specifi c information to assist participants with 

future management decisions.
• Self-Audit program to provide operators with a checklist of regulatory requirements.
• Misapplication Insurance program. 
• Current information regarding the aerial application industry and association provided in the 

quarterly newsletter.
• Annual Membership Directory distributed throughout the industry.
• Annual planner providing important dates throughout the year. 
• Access to a Members’ Only page on the CAAA website which has a variety of information and 

programs to assist operator and pilot members.

Member Benefi ts
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Farm Labour Shortfall Expected to Soar
From the Western Producer
Posted Dec. 12th, 2016 by Robert Arnaso

Prairie grain growers may soon be desperate for on-farm 
workers because a new report predicts a labour shortfall of 
more than 17,000 in Canada.

The Canadian Agricultural Human Resource Council, in a 
study released this morning, said Canada’s grain and oilseed 
industry employed 55,800 people in 2014.

Between 2014 and 2025, labour demand in the sector is 
expected to increase 0.6 percent annually.

At the same time, the pool of domestic workers for grain 
and oilseed jobs is expected to shrink by 1.4 percent per year, 
mostly because of retirements.

So, by 2025:
• The labour shortage in grain and oilseed production is 

predicted to reach 17,400, compared to 5,700 in 2014.
• In Saskatchewan, the shortfall is expected to expand by 

4,600 over the next decade.
• In Alberta, it’s expected to grow by 3,500 people.

CAHRC pointed to several factors to explain the labour 
shortage:

• Almost one in three Canadians employed in the grain and 
oilseed industry are expected to retire by 2025.

• The industry doesn’t have access to the Seasonal 
Agricultural Worker Program, which supplies foreign 
employees for fruit and vegetable production in Canada.

• It can be diffi cult for grain and oilseed producers to 
hire employees through the Temporary Foreign Worker 
Program.
The lack of labour is already having an impact. CAHRC 

estimated that the shortage of 5,700 employees in 2014 
caused a $569 million loss in product sales.

This fall the council is publishing a series of reports on 
labour issues in Canada’s agri-food industry to highlight 
the challenges and remind the federal government of the 
importance of agriculture. The reports are based on surveys 
of agri-food employers, webinars, and focus groups with 
industry reps.

Agri-food leaders are hoping the government makes it 
easier for farmers and food processors to attract and retain 
immigrant employees.

The Liberal government is amending the Temporary 
Foreign Worker Program. It’s expected to announce changes 
sometime in December.

For Farms of the Future,
Innovation Will Be Key

Reprinted from Delta Farm Press Hembree Brandon
Nov 18, 2016

“The beauty of not knowing exactly what the future of 
farming is going to look like is that we can help shape that 
future,” says Bayer Crop Science’s Shane Hand.

What’s farming going to look like in the world of tomorrow 
— in the years leading to 2030, when it’s projected another 
8.5 billion people will have been added to the population 
count?

“The answers are probably as varied as there are people 
in farming,” says Shane Hand, director of marketing for 
Bayer Crop Science’s digital farming initiatives at Research 
Triangle, N.C. “The cool thing is, we can help shape the 
future of this industry. I believe we work in the sexiest 
industry on the face of the planet — we can help feed and 
clothe a growing global population.

Hand, who spoke at the annual meeting of the Mississippi 
Agricultural Economics Association at Mississippi State 
University, has served in a number of domestic and global 
roles during his 15 years with Bayer, in locations from 
Fresno, California, to Dusseldorf, Germany.

Referring to the projected growth of world population to 
8.5 billion by 2030, he says “the challenge for us — and the 
opportunity — is with the 5 billion who will be increasing 
their expendable income, moving into the middle class, into 
better housing, improving their diets.

Fewer Crop Acres
“The demand is going to increase exponentially, but the 

number of acres to produce all those crops and livestock 
isn’t increasing. Globally, only 3 percent of the land mass 
is used for agricultural production. That’s a scary number. 
We’ve got to learn how to move our industry forward so we 
can meet those challenges of these numbers.”
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Among the challenges on the road to 2030, he says, is 
“How do we innovate? What will the farm of the future 
look like? More autonomous [robotic] equipment? More 
vertical farming? More large scale, broad acres-type crops? 
Honestly, we don’t know.

“But the beauty of not knowing exactly what the future 
of farming is going to look like is that we can help shape 
that future. Ag 2030 is more about defi ning that vision: 
How can we as service-providing suppliers help shape 
and deliver solutions to make farmers more profi table, 
more performance-driven, more effi cient in their farming 
operations?”

Six Key Areas
In the forefront of moving agriculture forward, Hand 

says, are six key areas of Ag 2030: water, robotics, large 
farms, precision farming, soils, and consumer performance.

• Water: “In the next 15 years, if the present trend of 
water consumption continues, there’s going to be a 
40 percent gap between demand and supply for water 
resources. That’s a really big number!

• Robotics: “Many of the innovations of the past 
several years have been centered on mechanization 
and precision planting. But in the years ahead, 
autonomous equipment is one of the innovative areas 
that can help move our industry forward.”

• Large farms: “There’s often a lot of conversation 
about consolidation within our industry, but there’s 
not a lot of discussion about massive amount of 
consolidation that occurs every year at the farm level. 
That’s something we as an industry are going to have 
to deal with. With more farms of 10,000 to 30,000 to 
50,000 acres or more, that will require solutions for 
managing the complexity of these operations to make 
their production as effi cient as possible.”

• Precision farming: “This is more about data-enabled 
decision-making at the farm level. There is a lot of data 
being generated —but unless you can do something 
useful with it, data is just a bunch of numbers.”

• Soil health: “There’s not a lot of discussion about 
enhancing soil health to improve productivity, 
although it’s one of the areas we envision as being 
able to help with productivity and effi ciency.”

• Consumer preferences: ‘We’ve done a very poor job 
of conveying to consumers of the world a sense of 
how we can help them in agriculture. This is an area 
in which we can really move forward.  We do a lot 
of market research to try and understand what drives 
consumer purchasing and performance decisions — 

to bridge the gap between farmers, consumers, and 
industry.”

Massive Changes
 “I often get asked what our industry is doing, what Bayer 

is doing to meet the sustainability challenges of tomorrow’s 
agriculture,” he says. “How can our industry help to bridge 
the gap between what growers do, what industry does, and 
what consumers understand and value in their everyday 
lives?

“Looking back at farming over the last 15 to 20 years, 
there has been a massive amount of change that has taken 
place for the positive good of our industry, our farmers, our 
academic institutions. Look what has been accomplished in 
biotechnology and precision agriculture technology since 
they were introduced in the mid-1990s.”

And the sustainability of agriculture will be a key 
challenge, he says. “Sustainability doesn’t have to be 
that diffi cult. But there are a lot of moving parts that will 
help determine and defi ne the things that are shaping the 
landscape of the future of farming — expenditures as well 
as investments.”

Agriculture, Hand says, has “enjoyed a luxurious position 
in the past,” in which agribusiness provided growers a 
broad choice of “products in bags and jugs.” But in the 
future, there will be a need for “a more holistic, integrated, 
comprehensive solution. It’s not going to be just about bags 
of seed or jugs of chemicals, but about all the things coming 
online that will be more inclusive.”

Achieving Solutions
With increasing concern about herbicide resistance, 

Hand asked: “Anybody remember when the last mode of 
action herbicide chemistry was discovered? It was 1979. 
These things don’t come along every day. We’re going to 
have to fi gure ways to rejuvenate, to reinvigorate the tools 
and solutions we can provide to growers for their everyday 
farming practices.”

And those changes in farming practices, he says, “really 
come down to precision farming technologies. I have the 
responsibility within Bayer to develop our North American 
strategy for this.”

Consideration must be given to changes in farming 
structure, cropping patterns, contract farming, risk 
management, consolidation of the land, “the economics of it 
all,” Hand says. “When we talk about sustainability, changes 
in the landscape, we’ve got to do a better job of getting the 
word out, and to be more comprehensive in our ability to 
provide solutions.”
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Health Canada 
Proposes 3-Year 

Phase Out of 
Imidacloprid, a 
Neonicotinoid

Stating a “weight of evidence” that neonicotinoid 
imidacloprid poses too high a risk to aquatic insects, Health 
Canada announced today a proposed three-year phase out 
of the insecticide.

In Canada, imidacloprid is used in some cereal and potato 
seed treatments, as well as within the horticulture industry.

Health Canada says it drew on data submitted by 
the registrant, academics, and provincial and federal 
environmental monitoring departments in deciding on a 
proposed phase out of the product. The department also said 
this review was initiated “several years ago.”

In accordance with pesticide reviews, Health Canada has 
now opened a 90-day comment period on its assessment 
and proposed regulatory changes. Those interested can read 
and comment through the Pest Management Regulatory 
Agency website (www.hc-sc.gc.ca/cps-spc/pest/part/
consultations/_prvd2016-20/index-eng.php)

Bayer, which owns several imidacloprid-containing seed 
treatments that are registered in Canada, said it is “extremely 
disappointed” with the proposal.

“We will conduct a thorough review of their proposal 
and supporting data, and provide input into the consultation 
process,” said the company, in a statement shared with 
Real Agriculture. “Canadian growers value imidacloprid 
due to its effi cacy, safety to applicators, and favourable 
environmental profi le, when used according to label 
instructions.”

Bayer also said it will “support Canadian growers’ 
use of this valuable tool by continuing to provide Health 
Canada with sound, science-based evidence concerning 
imidacloprid’s favourable environmental profi le, including 
respecting aquatic invertebrates.”

Clothianidin and thiamethoxam, two other commonly 
used neonicotinoid products, are not included in this phase 
out, but Health Canada also announced its launching special 
reviews for them, looking at “potential risks these pesticides 
may pose to aquatic invertebrates, including insects, as they 
are also being detected frequently in aquatic environments.”

Read the Health Canada press release (news.gc.ca/web/
article-en.do?nid=1158989&tp=1).
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Echodyne Radar Helps Drones ‘See,’ 
Avoid Other Objects

By Matt Day, Seattle Times technology reporter
The Bellevue company, backed by Bill Gates and Paul 

Allen, is testing the radar for use in the commercial-drone 
market and in other industries.

Echodyne, a radar-technology startup backed by 
investments from Bill Gates and Paul Allen, says it has 
successfully tested its detect-and-avoid radar mounted on a 
small commercial drone. 

The Bellevue company says tests showed its radar, the 
size of a small tablet computer, could “see” moving and 
stationary objects and, in the case of another aircraft, trace 
its path. 

“The radar did what it was supposed to do; it’s defi nitely 
progress,” Echodyne Chief Executive Eben Frankenberg 
said. 

A video of one test shows the views from a webcam 
mounted on a commercial drone alongside the radar images 
Echodyne’s device was picking up. 

As the drone rises, the radar picks up a pair of fence lines 
— a decent imitation, Echodyne says, of the power lines that 
commercial drones will have to avoid. Later, another drone 
fl ies into the fi eld of view, and even though it’s hard to make 
out on the webcam video, the radar output charts the position 
and path of the other vehicle. 

Echodyne is among the companies building technology 
aimed at the growing commercial-drone industry. Drones are 
already in use from inspecting cellphone towers to getting a 
bird’s-eye view of how crops are growing. 

New Federal Aviation Administration rules governing 
drones took effect in August, mandating that pilots keep the 
vehicles within their line of sight and fl y no higher than 400 
feet above the ground. 

Industry groups are pushing to expand operating guidelines 
to include fl ight beyond line of sight. Eventual regulations 
governing that kind of operation, Echodyne hopes, will 
include mandates for radar of the sort it is building. 

Echodyne’s technology uses metamaterials, the emerging 
science of engineering materials so they have useful 
properties that don’t occur in nature. 

The goal is to make a radar that is cheaper and lighter than 
the advanced radar arrays on the market, and suitable for the 
growing world of unmanned aerial vehicles. 

Frankenberg said he expects the radar involved in the test, 
which the company is calling MESA-DAA (for metamaterial 
electronically scanning array — detect and avoid), to be 
available commercially early next year, starting at $9,995. 

The device is designed to detect Cessna-sized aircraft and 
other objects from up to 3 kilometers (1.9 miles) away, and 
small drones at a distance of up to 750 meters (nearly a half-
mile). 

Echodyne in 2014 was spun out of Bellevue patent-
holding and technology company Intellectual Ventures and 
later drew investments from Gates, Allen’s Vulcan Capital 
and Seattle’s Madrona Venture Group, among others. 

Beyond the commercial-drone market, Echodyne hopes 
to fi nd customers for its technology in the auto industry and 
among defense contractors.

PWC New Turbofan Now Certifi ed
By Mary Grady

Pratt & Whitney Canada has received type certifi cation 
from Transport Canada for its PW617F1-E jet engine, the 
company announced on Monday at the NBAA Business 
Aviation Convention & Exhibition in Orlando, Florida. 
The engine has been chosen by Embraer to power its new 
version of the Phenom 100, the EV, which was announced 
this summer at EAA AirVenture. The new engine, which 
generates 1,730 pounds of thrust, is built with half as 
many parts as a conventional turbofan, the company says, 
which makes maintenance easier and faster. It also comes 
equipped with dual-channel full-authority digital engine 
control (FADEC), which reduces pilot workload. The EV, 

with the P&WC engines, is 
making its debut this week 
at the NBAA expo static 
display.

P&WC has delivered 
close to 2,300 PW600 
turbofans worldwide, which 
have accumulated nearly 3 
million fl ight hours. About 
700 of the engines have been delivered to Embraer to power 
their Phenom 100 jet.

http://www.avweb.com/avwebflash/news/PWC-New-
Turbofan-Now-Certifi ed-227233-1.html
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CAAA 2017 CONFERENCE
FEBRUARY 23 – 25, 2017

The Canadian Aerial Applicators Association 
is proud to announce the 31st Conference, Annual 
General Meeting & Trade Show. 

Registration, sponsorship, and exhibitor 
registration forms are available for download at www.
canadianaerialapplicators.com/.  

To avoid disappointment, make sure you book 
your room early.  Once the CAAA room block is full, 
the association cannot guarantee hotel availability. 
The Fairmont Banff Springs is regularly sold out and 
rooms will not last long! To book your room call toll 
free number 1-800-441-1414 or the booking link: 
resweb.passkey.com/go/canadianaerialapplicators. 
Please be sure to state you are with the Canadian 
Aerial Applicators if reserving by phone.

If you have any questions regarding the AGM 
or any other conference information, please contact 
Tamara or Shauna at 780-413-0078 or via email at 
events@canadianaerialapplicators.com.

FAIRMONT BANFF SPRINGS HOTEL  
Located in the heart of Banff National Park, a 

UNESCO World Heritage Site, the world famous 
Fairmont Banff Springs hotel stands as a landmark 
in the picturesque alpine town of Banff, Alberta. 
Canada’s “Castle in the Rockies”, has been providing 
legendary hospitality to our guests for more than 125 
years. 

Fairmont Banff Springs is a year-round luxury 
mountain resort that offers unparalleled skiing 
in the winter, the award winning European-style 
Willow Stream Spa, and authentically local dining 
experiences.

PRELIMINARY PROGRAM:

THURSDAY, FEBRUARY 23, 2017
7:00 am – 8:15 am Registration 

8:15 am – 10:15 am Yorkton Aircraft Service – Young
Pilot Session

8:15 am – 10:15 am Pratt & Whitney - Session 

10:30am – 11:30 am Concurrent Sessions – Thrush Aircraft 
and Air Tractor 

11:45 am – 1:45 pm Opening Lunch – Dr. Larry Ohlhauser 
Be the CEO of your health: Achieve 
the health benefi ts you desire 

2:00 pm – 4:00 pm CAIR Safety Seminar

4:00 pm – 7:00 pm Exhibits Grand Opening

10:00 pm – 1:00 am Hospitality Suite

FRIDAY, FEBRUARY 24, 2017
8:00 am – 9:00 am Credit Session - Air Tractor Unmanned 

Aerial System Session

9:00 am – 10:00 am Exhibits Open 

10:00 am – 12:00 pm CAAA AGM

12:15 pm – 1:45 pm Awards Luncheon

1:45 pm – 3:45 pm Exhibits Open

4:00 pm – 5:00 pm Credit Session - Canadian Honey 
Council, Rod Scarlett

2:00 pm – 5:00 pm Spouse Program  

6:30 pm – 7:00 pm Reception 

7:00 pm – 10:30 pm Banquet and Auction 

10:30 pm – 1:00 am Hospitality Suite 

SATURDAY, FEBRUARY 25, 2017
8:30 am – 10:00 am CAIR AGM with Breakfast

10:00 am – 12:00 pm Credit Session – Steve Powell, Solum 
Consulting, External Communications 
and Industry Advocacy session
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AGM AND TRADE SHOW
CAAA SPOUSE PROGRAM  

Take a few hours off from the hustle and bustle of the 
conference, and enjoy a relaxing afternoon in the Willow 
Stream Spa at Fairmont Banff Springs.  The Willow Stream 
Spa is an oasis unlike any other.  You will enjoy the spa’s 
waterfalls and tranquil mineral pools, while rejuvenating 
tired muscles and clearing away life’s stresses.  The steam 
rooms, saunas and inhalation rooms will be sure to relax. 

The spouse program will cover your entrance fee into 
the spa.  If  you  are  interested  in  booking  a  service,  such  
as  a massage, body or facial treatment, the amount of the 
entrance fee will be put towards the service (as entrance is 
included with the treatment).

To book a treatment, please call 403-760-6336, and 
be sure to mention you are part of the CAAA group. 
Availability for appointments cannot be guaranteed.

SPEAKERS  

Steve Powell 
Steve Powell is president of Solum Consulting, a fi rm 

specializing in agricultural issue management and strategic 
communication. 

Steve has worked in public relations and marketing for 
nearly 30 years, helping businesses and other organizations 
enhance relationships with stakeholders and infl uence 
public perceptions. With his extensive background in 
public affairs, media relations, reputation management 
and crisis communication, Steve regularly trains industry 
groups and executive teams in news media interaction, 
issue management, and public speaking. 

Prior to his career in public relations, Steve worked for 
several years as a radio and television news reporter and 
producer in his home state of Georgia. He is a graduate of 
the University of Georgia, with degrees in journalism and 
agricultural economics.

 “Advocating to Consumers for Ag Aviation.” The 
session will provide an approach for CAAA professionals 
to develop consumer-relevant industry insights, and 
incorporate that perspective into their advocacy efforts.

Program Objectives  
• Reinforce the importance of individual advocacy 

by CAAA members. 
• Introduce and reinforce the concept that 

advocacy goes beyond key messages and 
talking points. Successful advocacy depends on 

AIRPORT SHUTTLE
• Airport shuttles are available via Banff Airporter 

from the Calgary International Airport to 
Fairmont Banff Springs with regularly scheduled 
service. Reservations are required at least 1 hour 
in advance. 

• Schedules and rates are subject to change without 
notice. 

Please email the Fairmont Banff Springs Concierge at 
BSHConcierge@fairmont.com for current schedules 
and pricing. 

RENTAL CAR
All major car rental agencies are represented at the 
Calgary International Airport, and some are in the 
Banff town site. 
Reservations are required. 
There is a Hertz offi ce located in The Fairmont Banff 
Springs. 

TAXI AND LIMOUSINE
• Contact (403) 762-6895 for Hotel Concierge 

o Alpine Limousine 
o Highland Executive Chauffeur 

• Local taxi service is readily available in the town 
of Banff 
o Banff Taxi 
o Taxi Taxi

*Rates and schedule are subject to change without notice.

BUS SERVICE IN BANFF
• There is a bus service run by the town which 

runs approximately every 40 minutes from the 
Fairmont Banff Springs into Banff. 

•  Fare is $2.00 per person. 
• The bus operates daily from 6:35am until 11:15pm. 

See the concierge desk for a town bus schedules 
which are subject to change without notice.

**The fee to enter into Banff National Park for 
2017 has been waived due to the 150th birthday of 
Canada! To order your pass in advance see www.
parkscanada.gc.ca **

TRAVELLING TO BANFF



12 CAAA NEW HORIZONS JANUARY 2017

building the ag aviation “story” in a context that 
is relevant to what is important to consumers. 

• Equip session attendees to develop their advocacy 
“story.” 

•  Provide basic tips on media relations and media 
interview techniques. 

Dr. Ohlhauser, MD  CSP  ICD.D: The Healthy CEO 
Dr. Ohlhauser is a force to be reckoned with. He has 

piloted jet airplanes, thwarted an impending heart attack, 
and spoken publicly to thousands, on how to avoid ending up 
in the morgue early. Add a best selling book, “The Healthy 
CEO” and you have a man who infuses life with energy, 
purpose, and passion. 

Dr. Ohlhauser was named one of the top 100 Physicians 
of the century by the College of Physicians and Surgeons and 
the Alberta Medical Association. He received the Alberta 
Centennial Medal in recognition of outstanding service 
to the people and province of Alberta. He was named the 
top Canadian TEC speaker for 2007 and 2010. He recently 
received the highest earned international recognition of 
professional speakers, the Certifi ed Speaking Professional 
(CSP) designation, from the National Speakers Association.

As the President and CEO of Ohlhauser & Associates, Dr. 
Ohlhauser consults in healthcare strategy and management 
for large multinational corporations and government 
institutions.  He urges everyone to “Be the CEO of their 
health” and shows people how to slow down and recognize 
the importance of the physical, relational, and fi nancial 
wellness in their lives. 

Be the CEO of your health: Achieve the health benefi ts 
you desire

On the battle-ground of the entrepreneur, great leadership 
is required to build strong, healthy organizations.  The 
principles of leadership are also required to build strong, 
healthy people.

In a culture where having it all can mean sacrifi cing 
health, relationships or peace of mind, many individuals 
feel frustration that they do not have enough time to 
accomplish everything.  In particular, the responsibility held 
by individuals to their personal health can be low on the 
priority list due to time constraints. 

It is time to take control and become the CEO of your 
health. Plan to be encouraged, empowered, educated and 
entertained.

Dr. Larry Ohlhauser (www.thehealthyceo.com)

Rod Scarlett, Canadian Honey Council Executive 
Director

Prior to joining the Canadian Honey Council as the 

Executive Director in January of 2011, Rod Scarlett 
was the Executive Director of Wild Rose Agricultural 
Producers, Alberta’s general farm organization, for 
fourteen years and concurrently, the General Manager of 
the Canadian Young Farmers Forum for six years.  He was 
chosen as one of the 50 most infl uential Albertans in 2003 
by Alberta Venture Magazine.  Prior to his administrative 
work in the agricultural fi eld he owned a small farming 
operation running feeder cattle and hay. After obtaining his 
MA in Canadian Studies from Carleton University, Rod 
worked for eight years with the Government of Alberta 
where he was Executive Assistant to three different Cabinet 
Ministers. 

He has served on the executive of the Canadian 
Agricultural Safety Association and currently sits on the 
Board of the Canadian Agricultural Human Resource Council 
and is Co-Chair of the Canadian Bee Health Roundtable. 

NEW ENTRANTS SAFETY SESSION  
Michael Rutledge plans to use his experience transitioning 

from the military as a highly skilled pilot to an agriculture 
pilot and discuss what rookie level mistakes were made and 
how they could have been avoided and/or what happened.

Michael Rutledge is a 27 active duty year veteran with 
almost 12 years enlisted including a 3-year assignment as 
a Helicopter Rescue Swimmer, followed by 8 years as a 
Navy SEAL. While at SEAL Team One, he served as an 
M-60 gunner, Air Operations Specialist, Advanced Training 
Instructor and Platoon Leading Petty Offi cer. In 2002, Mike 
transferred to the U.S. Army to become a Warrant Offi cer 
Aviator. Upon graduation from fl ight school, he was directly 
assigned to the “Night Stalkers” of the 160th Special 
Operations Aviation Regiment (Airborne) where he served 
for 13 years as an MH-47G pilot. His current assignment 
is the Commander of the West Point Flight Detachment 
at the United States Military Academy. Mike is also an 
accomplished aviation author, consultant, speaker, and 
airshow pilot specializing in vintage WWII aircraft, as well 
as spending his summers fl ying crop dusters in the Midwest.

BANFF: ACTIVITIES & ATTRACTIONS  
Banff is a resort town in the province of Alberta, within 

Banff National Park. The peaks of Mt. Rundle and Mt. 

Continued from page 11
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Cascade, part of the Rocky Mountains, dominate its skyline. 
On Banff Avenue, the main thoroughfare, boutiques and 
restaurants mix with château-style hotels and souvenir 
shops. The surrounding 6,500 square kilometers of parkland 
are home to wildlife including elk and grizzly bears. 

There are so many attractions in Banff you won’t be able 
to visit them all in one day. From the Banff Gondola to the 
hot springs, there’s so much to do. You can also visit some of 
the country’s national historic sites while you’re here.  Visit 
www.banffl akelouise.com for more!

SULPHER MOUNTAIN & BANFF GONDOLA  
Your adventure begins with an 

eight-minute journey to the summit 
of Sulphur Mountain in a modern, 
fully enclosed four-passenger 
gondola cabin. Glide up over the 
treetops to the crest of a steep-sided 
Rocky Mountain peak and step out 
into a jaw-dropping mountaintop 
experience. Stroll along the ridgetop 
Sulphur Mountain Boardwalk 

leading to a national historic site where the views of the 
Banff town site, mountain ranges and wild life get better 
with every step of  the way.

BANFF UPPER HOT SPRINGS  
Relax against a backdrop of Banff National Park’s 

spectacular alpine scenery and enjoy the soothing natural 
hot springs that made Banff famous. With stunning valley 

views, the Banff Upper Hot 
Springs are a great way to relax 
after a day of activity or as a 
mid-day refresher. 

CAVE & BASIN 
NATIONAL HISTORIC SITE  

Discovered in 1883 by Canadian Pacifi c Railway workers 
William McCardell, his brother Tom, and their partner 
Frank McCabe, this natural hot spring would become the 
start of Canada’s National Parks system. At the Cave and 
Basin National Historic Site, 
learn all about the history 
of Banff National Park, the 
building of the railroad, and 
the importance of the National 
Parks system in Canada. 

SKIING & SNOWBOARDING  
There’s everywhere else, 

and then there’s Banff. With 
three world-class ski hills 
– Mt. Norquay, Sunshine 
Village and the Lake Louise 
Ski Area – 8,000 acres of 
skiable terrain, deep powder 
and one of the longest ski 
seasons in North America, Banff is the place to be if you’re 
looking for a memorable ski and snowboard experience.  

CAIR Safety Seminar 
Operators & pilots are encouraged to attend the Safety 
Seminar is held annually at the CAAA Conference in 
February.  Operators who attend the Safety Seminar are 
eligible for a 1.5% discount off their All Risk Flight & 
Ground hull insurance premium in the year following 
the seminar.
a. e.g. Attend the Safety Seminar in February 2017 

and you will receive a 1.5% discount on your 
premium for your January 1, 2018 renewal.

b. e.g. Hull premium $50,000. Credit $750. The 
minimum is $ 150 (no maximum). 

If the Owner/ Operator is unable to attend and their 
chief pilot/senior pilot or operations manager attends, 
the credit will apply. Pilots who did not attend the 
Safety Seminar or complete the on-line version and has 

a loss in the same year are subject to an additional 5% 
deductible. Pilots with a higher deductible will have 
their deductible increased by a further 5%.
a. e.g. Aircraft Hull Value $200,000 with standard 

deductible of 5%
b. Pilot attended Seminar or completed exam prior 

to accident, the deductible is $10,000.  
c. Did not attend Seminar or completed exam prior 

to accident, the deductible is $20,000.
The Safety Seminar is available on line at the CAAA 
website, Members section under Safety Seminar. The 
exam must be completed and forwarded to Jim Peters 
with your payment in order to qualify for the lower 
deductible.
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New This Year! 2017 CAAA Agricultural 
Aviation Scholarship

Purpose   
To bring new pilots into Agricultural Aviation and help 

fund their training. Scholarship is to be used for fl ight 
training or ag-related coursework at a university, college, 
community college or other institution of higher learning.

Amount
The CAAA Agricultural Aviation Scholarship Program 

will award one (1) one-year scholarships to a deserving, 
qualifi ed student(s) participating in one or more of the 
following programs:

1. A certifi ed fl ight training program
2. An agriculture, agribusiness or ag vocation program 

for a second-year or later student(s) enrolled in a 2-year 
or 4-year program of study at an accredited junior college, 
college or university.

CAAA will award one $2,000 scholarship annually for 
the life of the program. One award per applicant.  The 
CAAA reserves the right to withhold scholarship if no 
suitable application received.

Eligibility
Entrant must be sponsored by a CAAA Operator.
Prior CAAA Agricultural Aviation Scholarship winners 

are not eligible.

Sponsor
Each applicant must be sponsored by a CAAA Member 

Operator.
An Operator may sponsor only one applicant per year.

Application
Applicant should fi ll out ALL “applicant information,” 

sign the form and give the application to the CAAA Operator 
Sponsor.

Deadline
December 31, 2016 – Extended to January 31, 2017

Process
The Sponsor will complete the sponsor form, add a letter 

of recommendation, and forward all required information 
via Mail, Fax or Email.

Individual 
Insurance 
Sessions

Once again at the 2017 CAAA 
Conference in Banff, Jim 
Peters, associated with CAIR, 
will be offering all CAIR 
subscribers the opportunity to 
schedule a one-on-one meeting. 
All meetings will be taking 
place on Thursday and Friday 
and space is limited, make sure 
you reserve your spot today! 
Pre-registration is required for 
a meeting with Jim. To book 
your session contact the CAAA 
offi ce by February 15, 2017.
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This is my 
everything

There’s a lot riding with this Air Tractor. My livelihood, my reputation—my life is innn 

this airplane. So second best won’t do. I want the total package. Safety. Airframe.

Engine. 24/7 support. A champion for my way of life and a supporter of this

industry. This airplane is how I make a living. So I need everything.

With Air Tractor, I get everything.

PAUL BRUTON
OWNER, PILOT 
TRADEWIND AG SERVICE

FIND YOUR DEALER AT

W W W.AIRTRACTOR.COM/DEALERS

Authorized Dealer :: Queen Bee Air Specialties, Inc.

208-745-7654

208-745-6672

800-736-7654

Phone:

Fax:

Parts:

136 N. Yellowstone Hwy.

Rigby, ID 83442

www.QueenBeeAir.com

ChipKemper@aol.com
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Mentors Matter, Now More Than Ever
by Tony Kern, SKIES Magazine, October 2016

The journey to becoming an aviation professional is 
never a solo fl ight. All of us got to where we are today with 
help from someone, likely multiple someones. Maybe it was 
our parents, a coach, or an early instructor that took a special 
interest in us and our dreams.

Take a moment and think back. Who were the mentors 
that helped you climb the ladder? Now, ask yourself a second 
question. Who are you providing this same service to today? 

Mentors know they are making small inputs that have 
long-term benefi ts they may never see. Following his 1913 
National Football Championship, a reporter asked Coach 
Amos Alonzo Stagg, “What do you think of your team?” 
Stagg responded, “I’ll let you know in 20 years.” 

Mentoring has a ripple effect, with long-term 
consequences. The coach’s goal was to build good human 
beings with character, not just to win championships. We 
all need to take a similar long view—it’s not merely about 
teaching professionals new technology, procedures, or even 
best practices—it’s about giving them the character, tools, 
and motivation to continue to grow and achieve great things 
long after we leave. 

Organizations and regulators need to refocus on elevating 
our mentorship programs. We must do it in part because 
there are new regulatory requirements on the way, but 
mostly because it is the right thing to do given all the new 
hires coming aboard in our industry. Recently, I received 
some feedback on this concept after conducting mentorship 
training at a large aviation organization: 

“I’ll be interested to see if these comments make their 
way into our formal training classes. The instructors and 
evaluators will be the leading edge of building habits of 
critical thinking, analysis, and professionalism. I’ll also be 
interested to see if our formal evaluations and check rides 
model the concepts of high standards which lead to high 
achievement.” 

Initial steps are underway in many companies to 
accomplish just that, but we all know that effective mentoring 
occurs across our industry every day out on the line, and at 
various training organizations and companies. 

As we formalize and upgrade our mentorship efforts, let’s 
continue the excellent job we are already doing. Here are a 
couple of refresher tips for making it work: 

Roadblocks to effective mentorship 
•A “not my job” mindset inhibits mentoring. 
•Inability to accept honest feedback prevents active 
listening to others about your performance. 

•A condescending attitude of “I know better, so listen to 
me” inhibits others from benefi ting from your insights. 

Getting started 
•Mentor with intention; plan for opportunities each day 
to make a positive infl uence.

•Routinely request feedback from peers to improve 
performance. 

•Accept honest criticism gracefully and gratefully to 
promote future feedback. 

•Remember to say “thank you” after receiving any tip 
or feedback, even if it is negative. 

Keep going 
•Work to make others better and you will continue to 
get better yourself. Mentoring improves the mentor as 
much as the protégé, sometimes more. 

•Initiate and engage in professionalism-related 
conversations with others to support continual 
professional and personal growth. 
Remember, feedback is the primary nutrient of mentorship. 

Everyone learns from everyone. Take your professionalism 
to the next level by sharing and learning with others. Pay it 
forward. It’s what we are about in aviation!

Canadian farmers are some of the world’s most progressive 
and innovative, using the latest tools and technologies to 
grow crops and produce food more effi ciently and sustainably 
than ever before.

Today’s farmers sustainably grow more crops per acre 
of land than at any other time in history. For each of us as 
consumers, that means major savings at the grocery store. 
Think about it this way:

As Canadians, we pay some of the lowest food prices in 
the world.

On average, Canadians spend about 10% of household 
income on food — much less than people in other parts of 
the world.

Without the use of pesticides and plant biotechnology, 
we’d pay about 55% more for food — roughly $4,400 more 
per family and $60 billion as a country each year.

For more information, visit  www.helpingcanadagrow.ca
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CAAA Mentorship Program
The CAAA’s Mentorship Program provides a confi dential source of advice and mentoring to all new applicators. The CAAA 

has gathered names of mentors who have agreed to confi dentially talk with applicators throughout the year. Below is a list of 
applicators who have agreed to participate in the program, with their contact information. They are available to speak with any 
new applicator on a totally confi dential basis. Contact anyone of them if you have questions or need advice during the season.

Jon Bagley Operator Bus: 204-763-8998 Cell: 204-729-7723

Matt Bestland Operator Bus: 204-736-2467 Cell: 204-771-3477

Allan Denesowych Maintenance Engineer Bus: 306-786-7007 Cell: 306-621-5137

Fran de Kock Operator/Training Bus: 306-445-3099 Cell: 306-441-0547

Bruce Gair Pilot Bus: 780-352-7833 Cell: 780-352-1278

Clarion Seib Pilot Bus: 306-786-6072 Cell: 306-621-7171

Wayne Silzer Operator/Farmer Bus: 306-598-2033 Cell: 306-231-7109

CAAA Legacy Bottle History
“The Travelling Bottle of Crown Royal”

In support of the 25th anniversary of the Alberta Aerial Applicators Association, 
in 1995 United Agri Products donated what is now known as the LEGACY 
BOTTLE.

The bottle has been donated back year after year with the original recipients 
signing the bottle.  The bottle is now encased in glass. To date the ‘Legacy Bottle’ 
has raised over $63,000.00 towards CAAA special projects including $37,000.00 
towards a very special trust fund.

Bidding has predominantly been by provincial conglomeration, however the 
NAAA has snuck in and ‘won’ the bottle the last two (2) years in a row.

Put your team together and let’s try and set a new record this year! 
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Thank you to our Sponsors
Diamond

Pratt & Whitney Canada Inc.

Platinum
Bayer CropScience Canada Inc. (InterAg) 

Gold
Air Tractor, Inc.

Covington Aircraft

Silver
BASF Canada

Dow AgroSciences Canada Inc.

PolyWest

Queen Bee Air Specialties Inc.

Thrush Aircraft

Yorkton Aircraft Service Ltd.

Bronze
4-Av-Fuels

AEF Global

Aerial Spray & Charter ltd.

Aero-Recip (Canada) Ltd.

Ag Air Update

AgJunction - Satloc

Division

AgResource

AG-Nav Inc.

AgriSmart Information Systems

AgSync

Air1 Insurance Services Ltd.

Alberta Aerial Applicators

APS Brakes

Arysta LifeScience Canada

ASI Jet Ag Division

Avjet

B.L. Aviation

Battlefords Airspray

CAIR

Canadian Aerial Applicators 
Association

Canadian Helicopters Ltd.

Canadian Propeller Ltd.

CleanFARMS

Conair Group Inc.

DynaNav Systems, Inc.

E.I. du Pont Canada Company

Executive Flight Centre

Farm Credit Canada

Forest Protection Limited

GE Aviation

Green Lea Ag Centre Inc.

Grondair

Hope Aero Propeller & 
Components

Jim Jeffries Aviation

Lane Aviation, Inc.

ManageWise, Inc.

Manitoba Aerial Applicators 
Association

Monsanto Canada, Inc.

Nufarm Agriculture Inc.

Oldfi eld Kirby Esau Inc.

Omex Agriculture Inc.

PetroValue Canada

Portage Aircraft
Maintenance Ltd.

PropWorks Propeller
Systems Inc.

Provincial Airways

Saskatchewan Aerial 
Applicators Association

Simplex Aerospace

Sky Tractor Supply

SOPFIM

Syngenta Canada Inc.

TracMap Aviation Ltd.

Transland

Turbine Conversions Ltd.

United Agri Products
Canada Inc.

Univar Canada Ltd.

UTP - Universal Turbine Product

Valent BioSciences Canada, Ltd.

Vector Aerospace
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  EMPLOYMENT

CLASSIFIEDS
PILOT FOR HIRE – BESTLAND AIR LTD. – Starbuck, MB – seeking 
a professional Ag Pilots to join our expanding business and team for the 
2017 forestry, fi re suppression and application seasons. This is a full time 
seasonal position. Anticipated Start Date: June 1, 2017 thru September 
30, 2017. Education/Certifi cation Requirements; * Canadian Commercial 
Pilots License * Manitoba and Saskatchewan Aerial Pesticide Applicators 
License. Applicant Requirements; * Clean Flight and Safety Record * Have a 
minimum of 1000 hours of Turbine Experience on AT802,602,502 or 402 Air 
Tractors * Experience in Fire and Forestry Protection and Ag Applications 
* Excellent operating knowledge of SATLOC GPS Systems * Profi cient in 
speaking, reading and writing English * Insurable through CAIR * Maintain 
journey logs following Transport Canada guidelines * Work with customers 
and ground support crews in a professional manner * Updated Medical. 
Wage/Salary; * $50/hr based on a 40/hr week * Workers Compensation 
Provided. For Pilots interested in working in a professional, safety orientated, 
and organized workplace please send resume with experience and references 
to matt@bestlandair.com.

SEEKING 4 PROFESSIONAL TURBINE AG PILOTS FOR THE 2017 
SPRAY SEASON – CLAYTON AIR SERVICE LTD. – Leask, SK – Need 
a Turbine Ag Pilot, will be Flying Newer Model Air Tractor 502B Must be 
committed to entire season, or have made and agreed to prior arrangements. 2 
of 4 positions are available from May 5 through to October 5. 2 of 4 positions 
are available from June 1 to September 30. Turbine experienced pilots will be 
given preference, based on hours and experience, 1000 hrs. being a valuable 
experience target. Training will be considered for the right individual. 
Provincial pesticide licenses are an asset. 1000 hrs. aerial application 
experience preferred but not required. Updated medical required. Strong 
ability to adapt to changing situations and maintain a positive attitude with 
customers, coworkers, and supervisors. Strong communication and problem 
solving skills. Profi ciency in English reading and writing. Capable of 
operating Satloc guidance systems or equivalent. Must be insurable through 
our insurance company. Accommodations and vehicle provided during 
employment. Wage $60/hr. 40 hrs./week. Bonuses based on performance, 
workers compensation provided. Contact Clayton Rempel at 306-497-7401 
or Claytonairsk@gmail.com or fax 306-466-9994. Clayton Air Service Ltd, 
Box 87 Leask, SK S0J 1M0

EXPERIENCED TURBINE AG-PILOT – PEMBINA AIR – Experienced 
Ag-pilot with a minimum of 1000 Turbine Time (preferably Garrett 
engine). For spraying duties for our Morden area from May 1 to middle of 
August 2017. Accommodations provided. Pay is based on $60/hr. (40 hrs./
week). Worker compensation provided. The successful candidate will have, 
Manitoba Aerial applicator license, speak English, 1000 hrs. minimum 
Turbine experience, good safety record (must be insurable), and valid 
medical/commercial license. Please email to pembina.air@gmail.com.

EXPERIENCED TURBINE AG PILOT – ROLAND AIR SPRAY – 
Roland, MB - requires 1 commercial pilot for upcoming spray season 
starting June 1 2017- September 15 2017. Applicant must have a Canadian 
commercial pilots license & Manitoba Aerial applicators pesticide license, 
minimum 1000 hours on a turbine Air Tractor, must maintain journey logs 
following Transport Canada guidelines, must be insurable with up to date 
medical, be capable of operating Satloc Bantam GPS or Ag Nav Platinum 
system, profi cient in English. Accommodations and vehicle provided if 
required. $60/hr. based on 40 hour work week. Possible seasonal bonus 
based on performance. Workers Compensation provided. Do not apply unless 

you meet all the above requirements Contact Mike at 204-745-8484, email 
mike@rolandair.ca, or fax 204-745-6660. Please forward your resume with 
at least two references to Roland Air Spray, Box 149, Roland, MB R0G 1T0

PROFESSIONAL TURBINE AG PILOT – ELEY AIR SERVICE – 
Colonsay, SK– requires a qualifi ed Professional Agricultural Turbine Aerial 
Applicator for the 2017 spray season, FT seasonal June 1 through September 
15, 2017. Must apply by January 31, 2017. Canadian Commercial Pilots 
License and Saskatchewan Aerial Pesticide License. Applicants must have 
1000 hours Turbine Ag experience, knowledge of Satlock GPS, and be 
insurable through CAIR with clean record. Must speak, read and write 
English. Fly fi xed wing turbine agricultural aircraft. Create work orders. 
Maintain log books, training records and perform daily checks on aircraft. 
$75 per hour, 40 hour work week paid monthly. Accommodation and 
vehicle provided. Workers Compensation provided. Email resume including 
references to cropdusterdan@hotmail.com. Do not apply unless you meet all 
of the requirements. Only successful applicants meeting all the requirements 
will be contacted. Box 411, Colonsay, SK S0K 0Z0

AGRICULTURAL TURBINE SPRAY PILOT – WESTERN 
CANADIAN AERIAL LTD. – Minnedosa, MB – requires 5 Licensed 
Professional Agricultural Turbine Spray Pilots to pilot a Turbine Air 
Tractor for the 2017 Spray Season. Anticipated Start Date: June 1, 2017 
to September 15, 2017.  Applicants must have a minimum 2500 hours 
of agricultural experience of which 1000 hours must be on a Turbine Air 
Tractor, Commercial Pilots License, Pesticide Applicators License, up to 
date medical, be profi cient in speaking, reading and writing English, be 
capable of operating Satloc GPS systems or the equivalence, perform basic 
maintenance and servicing on aircraft, maintain journey logs following 
Transport Canada guidelines, have a clean fl ight record, be insurable through 
our insurance company. $50.00/hr. based on 40hr/week Benefi ts package 
available, Workers Compensation provided, possibility of a seasonal bonus. 
Email resumes including references to wca@wcaerial.com. Do not apply 
unless you meet all of the requirements. Only successful applicants meeting 
all requirements will be contacted. Contact 204-867-3147, Box 1257, 
Minnedosa, MB R0J 1E0

2 COMMERCIALLY LICENSED AG PILOTS – TARRICKFIC 
AERIAL – Minnedosa, MB – Southwest Saskatchewan – Full-time for the 
2017 season (June 7 – October 7). Applicant must have 2 years or more 
experience of ag fl ying, have excellent knowledge of SATLOC GPS, be 
acceptable by CAIR as insurability (clean accident record) be member of 
SAAA, be profi cient in reading and speaking English, and must be physically 
able to perform a physically demanding job in a fast paced environment. 
CAAA membership an asset. Must have a Canadian commercial pilot’s 
license, Saskatchewan pesticide license. Be able to fl y fi xed wing radial and 
or turbine aircraft safely, work effi ciently with SATLOC GPS, work with 
customers professionally, and work in a professional manner with ground 
support crews. Also perform daily checks on aircraft. Wages / salary paid 
monthly, rate is 50.00 per hour (40 hour work week) Email resume including 
references to tarrickfi c@hotmail.com

EXPERIENCED TURBINE SPRAY PILOT REQUIRED – KBW 
AVIATION LTD. – St. Jean Baptiste, MB – requires 1 commercial pilot 
for the upcoming 2016 spray season (May-Aug 15). Applicant must have 
at least 4 years’ experience 

Continued on page 20
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  EMPLOYMENT 

  RTS, EQUIPMENT
  AND SERVICES (CONT’D)

CLASSIFIEDS

Queen Bee Air Specialties, Inc.
136 N. Yellowstone Hwy  •  Rigby, Idaho 83442

Ph: (208) 745-7654  •  Fax: (208) 745-6672
Aircraft Sales & Parts  •  800-736-7654

www.queenbeeair.com

Keep in Touch!
CAAA E-mail:

info@canadianaerialapplicators.com
Phone: 1-780-413-0078
Fax: 1-780-413-0076

www.CanadianAerialApplicators.com

with a minimum 1000 hours turbine time and/or 1000hours Air Tractor turbine time. Clean safety 
record (Must be able to be insured with CAIR). Require a Canadian Commercial Pilots License 
and Manitoba Aerial Applicators Pesticide License. Profi cient in English. Ag Nav GPS operating 
experience. Position offers top pay package to the dedicated individual, commission base position 
with a base salary at $50hr@ 40hr week. Preference will be given to Canadian pilots. Email resume 
including references to m18@mymts.net Please do not apply unless you meet all of the requirements. 
KBW Aviation Ltd., Box 89, St Jean Baptiste, MB R0G 2B0

TWO COMMERCIALLY LICENSED PROFESSIONAL AGRICULTURAL PILOTS – 
CLOUD9 AIRSPRAY – Outlook, SK – fl y fi xed wing radial and or turbine agricultural aircraft safely 
full time for the 2017 season (from June 1 – October 15), work effi ciently with SATLOC GPSfl ight 
computer, work with customers to create spray orders, work in a professional manner with ground 
support crews, perform daily checks on radial powered aircraft, keep current Canadian commercial 
pilots license and provincial pesticide license. Applicant must have 4 years or more experience, 
a minimum of 1000 hours ag fl ying experience, have excellent knowledge of SATLOC GPS, be 
acceptable by CAIR as insurability (clean accident record) be member of SAAA, be profi cient in 
reading and speaking English, and must be physically able to performance physically demanding 
job in a fast paced environment. CAAA membership an asset. Have Canadian commercial pilots 
license, Saskatchewan pesticide license. Wages / salary paid monthly, rate is 50.00 per hour (40 hour 
work week) workers compensation as required by law, benefi t package available. DO NOT APPLY 
UNLESS YOU MEET ALL OF THE REQUIREMENTS. Only applicants meeting all requirements 
will be contacted. Email resume including references to: Cloud9airspray@sasktel.net

EXPERIENCED CANADIAN TURBINE PILOT – Dale Air – Winnipeg – Looking for an 
experienced Canadian turbine pilot for the 2017 season, located south of Winnipeg in the Red River 
Valley. For more information, please email Charlie at cmuller@daleair.ca.

FOR SALE  – Completely Self Contained SEAT Forward Attack Base Unique in North America. 
Tankers built to maximize effi ciency for this application. Including 2 Highway Trucks, Mixing and 
Fuel (Jet A & Avgas) Super B, Long Term Retardant and Water Super B, Service Truck and Day 
Base Staff Trailer, Staff Transportation Van and Utility Trailer. Extra Retardant Trailers and Staff 
Daybase Trailer also available. Units can include all equipment to make the base self-contained, 
i.e. pumps, hoses, bladders, berms, tools, etc. … and of course the BBQ. Will sell equipment as a 
package or separately. Contact Jon at 204-729-7723 or jon@westmanaerial.com

2003 AT-802F (2 SEAT) 967.1 TTAF & E & P, 
-67AG, autopilot, complete spray gear with CP 
nozzles, NDH, always hangered, GNC 300XL 
GPS/Comm; KY96A Comm; Apollo SL70 Xpder; 
Technisonic FD1074 TDFM136, Satloc M3, 
Air Tractor Fire Gate. 204-729-7723 or jon@
westmanaerial.com

1979 B MODEL AGCAT FOR SALE   – 210 
SMOH engine, 800 on prop, 330 hoppers, 80 fuel, 
Contact Greg for details at 403-540-0640 or email: 
airsupp3@telus.net

1979 B MODEL SW SASKATCHEWAN AERIAL 
APPLICATION BUSINESS FOR SALE – 2013 & 
2014 502B with all options. All support Equipment 
including Forklifts. Enviro Fuel Tanks. 40 acre 
subdivision with Hangars, Shop, & Modern Home, 
Private Accommodations for Personnel, all weather 
Airstrip, Certifi ed Chem Warehouse till Dec 31/18. 
Aircraft presently enrolled on Forestry in Eastern 
Quebec from approx. mid-May to mid-June, well 
established for 36 years, fl at land, long & large fi elds. 
Large customer base, often needing help. Plan for 
March 1/2017 possession. Serious inquiries only 
please, email skyag2@hotmail.com

  RTS, EQUIPMENT AND SERVICES




